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We examined
belonging
from multiple
perspectives,
multiple ways
ot knowing
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We Asked Individuals to Grapple with a Big |dea

Othering

A generalized set of common
processes that deny someone full
humanity based on them being less
than and/or a threat to the favorite

group.

Belonging

Belonging is not just how we treat
each other, belonging is how we
actually organize our economy, our
structures, our schools, our faiths so
that everyone belongs, and

recognizing we still have differences.

—john a. powell
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The view of the
entire ecosystem
means that

belonging isn't
rocket science...

t's more complex!
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ol Mentimeter - Interactive Presentations

Go to www.menti.com and use the code 7276 1701

i Mentimeter

As a young person, what is one place you

experienced a strong sense of belonging?  3T:
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Press ENTER to pause scroll




We looked at the following:

» Positive Developmental Relationships

SolLD « Environments Filled with Safety & Belonging
o Skills, Mindsets and Habits
Framework
* Rich Learning Experiences $ 1
* Integrated Supports READINESS
PROJECTS
Ongoin
8 g, Belonging and agency are linked...
exploration the presence of one makes the
of belonging other stick.
Patterns « Conditions that Support Belonging

« Transformative Practices
* System/Ecosystem Targets




Equitable
Fcosystems for
Young People &
Young Adults

What are the practices that are
essential to positive, transformative
development for young people
and young adults?

What experiences strengthen a
sense of belonging and support a
sense of agency?

Essential Guiding Principles for

Equitable Whole-Child Design

Transformative

Integrated Positive
Support Developmental
Systems Relationships

Development Environments
of Skills, Healthy Development, filled with

Habits, and Learning, Safety and
Mindsets and Thnving Belonging

cutturally-Affirmjng

Rich Learning
Experiences and
Knowledge Development

Empowering

Desived from 5oL Practice Principles: Darling-Hamemaond, L, Flook, L, Cook-Harvey, C, Barron, B, and Osher, D. (2017,

Implications for educational practice of the science of learning and development. Applied Developmental Scence, 2.
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Equitable
Fcosystems for
Young People &
Young Adults

What enhances or complicates
development across a young
person’s entire ecosystem?

What are the challenges in
navigating the ecosystem?
What practices, supports help
with navigation, self-advocacy,
and agency to affect change?

Neighborhood
play area

—
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Chronosystem 'Time
Patterning of environmental (sociohistorical

events and transitions over the conditions and time .~

life course; sociohistorical since life events)

conditions
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Social weifare service® //
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Discussion Guide

What are the practices that are
essential to positive, transformative
development for young people
and young adults?

What enhances or complicates
development across a young
person’s entire ecosystem?

‘ TH E A unified effort supported by
READINESS | 5 tors tsn sogue, s
PR OJ ECTS the American Institutes for Research

Equitable Ecosystems for Youth & Young Adults DISCUSSION GUIDE

“Stories are an easy way to bring principles to life. They are jally useful when we want to the i jon between,

and show the range of ways seeming simple ideas—like the five guiding principles for equitable whole-child design—can be used to understand how

failure to “institutionalize " these design principles at administrative and policy levels or disconnection between settings in a young person’s ecosystem
puts undue burden on educators, families, and leamers to make sense of why some schools work and others don't in the same system. Why some leaming
environments work, and others don't when engaging the same youth. Why some youth thrive in one environment, but struggie in others. Why some
outcomes improve and others remain stagnant or worsen. "—Karen Pittman, Senior Fellow and Founder, Forum for Youth Investment

This di: ion guide was ped to y the stories that came out of the £quitable
Ecosystems for Youth and Young Aduits project, supported by the Annie E. Casey Foundation, as s
part of ongoing work to identify and amplify the practices and policies that matter for supporting a
deep sense of belonging for young people. We were particularly mindful of young people who have
had less than optimal system experiences in education, child welfare, and/or juvenile justice and

those whose i have been marginalized b of their race, class, gender, and/or
immigrant status.
3
We explored this idea of belonging over six months with a working group of youngleaders 55
community-based practitioners, system leaders, and to lived z
examples of effective practices, and the science of leaming and development. We started with a 2 Sateny s
simple question: Where, as a young person, did you experience a sense of belonging? While “ )
specifics varied, two pictures that explain the ices that i to a sense of belonging, and

what made that sense of belonging stick, came into sharp focus.

Empowerng
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The di i ions below are intended to spark di ion to help you reflect on your own setting/system. We encourage you to start with a story
that has similarities to your own setting/system. Start with the provii ive, then tum to a di ion of what your own setting does to support
belonging and agency, within your setting and to equip young people to navigate and affect change outside of your setting—and where you would want
to dig in further with your own staff/team. The goal isn't perfect practice, but to support reflective practice that supports all youth.

DISCUSSION QUESTIONS

1. Developmental Practices: What do you think were the most important staff or organizational practices that made a difference in Leo’s story and changed his trajectory at
school? What else would you want to know to unpack how effectively practices depicted in the story reflected the principles of whole-youth design?

2. Whole-Youth Design Principles: From the narrative provided, what is your gut of how well the principles of whole-youth design were reflected in the Glencliff
Peace Team setting? What assumptions could you make between setting features in Leo’s larger school e before with the Peace Team and his
experiences at “Our Town” and with the Peace Team? What “design elements " made a difference between the two settings? What could one setting leam from the other?

Positive Developmental Relationships. Rating (1-5) __ The story suggests that in his prior school experiences Leo may not have formed
many deep positive developmental relationships with adults in the school and juvenile justice systems. The story begins with a family resource
coordinator noticing his leadership potential and his experiences with the Peace Team providing different, informal opportunities to build
positive relationships. Later, Leo develops an unlikely mentoring relationship with the Juvenile Court Clerk. Add other refiections here:
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The Power of Stories:

The Equitable Ecosystems Story Deck

YouthBuild: Building a
(Culture) War-Free Zone

YouthBuild of McLean County
builds an intentional learning
community where challenge is accepted and
personal integrity scaffolded. Explore how
YouthBuild helps students navigate rias and a
“culture war” symbol that disrupts the community
environment through building the kind of trust
and relationships that allow students “to grant us
permission to teach them.”

gz

“We have to ask students for their
\ permission to teach them.” /

Loud, Outspoken, & Connected: §
The Transformative Power of \
Student Voice for Students
and Schools

Youth voice holds power to shift narratives.
Examine how the Glencliff High School Peace
Team, in partnership with the Oasis Center, helps
an unlikely student leader change narratives
through promoting student voice and helps a
school district better connect and serve its own
students.

'/

Students have a voice, they just need
\ to be passed the mic.” /
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The Power of Stories:

The Equitable Ecosystems Story Deck

What a System Can Do for
Me Is... Get Out of the Way

“Systems aren't really good at
building community - communities

are.” Systems are hard places in

which to experience belonging. So, what can a
system do? Systems can play a pivotal role in
making a sense of belonging stick - mostly by
getting out of the way. Read the advice of
former foster youth: Get out of the way,
recognize my attempts at self-advocacy and
build them, and help me to gain skills to
cultivate community and belonging for myself.

“The system can't be community for me - truly
give me that sense of belonging. But it can get
out of the way so | can hang onto bit of
belonging | have."

I'd Be a Sure Bet, If | Weren't
Locked Out of Every Opportunity

The transition to young adulthood is
difficult enough. The transition from
honor student with multiple community service
commendations to promising new employee
shouldnt be a rocky one. For Jaleel, a rockstar
college student - and a young adult with a
criminal record - it was much harder than
expected. Read how instrumental supports to
navigate the justice system and a push for policy
change on record expungement were essential
to connecting a rising community leader to
employment opportunity in his own community.

“It seemed | was a sure bet, but | kept
getting locked out of opportunities.”
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Go to www.menti.com and use the code 2785 8713

What could you explore through storytelling inyour ~ “™*™
own setting?
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